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FOR MORE INFORMATION 
 
KCI (Ketchum Canada Inc.) has been retained to conduct this search on behalf of Sunnybrook 
Foundation. For more information about this Foundation leadership opportunity, please contact Tara 
George, Partner / Lead, Search + Talent by email at Sunnybrook@kcitalent.com  
 
All inquiries and applications will be held in strict confidence. Interested candidates should send resume 
and letter of interest to the email address listed above by January 29, 2020.  
 
Sunnybrook Foundation is strongly committed to inclusion and diversity within its community and 
welcomes all applicants including but not limited to: visible minorities, all religions and ethnicities, 
persons with disabilities, LGBTQ persons, and all others who may contribute to the further 
diversification of ideas. 
 
Sunnybrook Foundation is committed to providing accessible employment practices that are in 
compliance with the Accessibility for Ontarians with Disabilities Act (AODA). If you require 
accommodation for disability during any stage of the recruitment process, please indicate this in your 
cover letter.  

mailto:Sunnybrook@kcitalent.com
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Vice President, Advancement 
Sunnybrook Foundation 

 

 

THE OPPORTUNITY 

Sunnybrook Foundation is seeking a strategic, collaborative, and creative leader to serve as our 

Vice President, Advancement. In this newly created role, the Vice President, Advancement will 

report to the Foundation CEO, and will use exceptional business and relationship acumen to lead 

the major and planned giving team, activities, programs, and strategy.   

In 2020, Sunnybrook Foundation will experience a year of intentional transition as our current CEO 

shifts into retirement. The Vice President, Advancement will play a critical role in bridging and 

supporting this transition, working closely with Hospital and Foundation leadership, and engaging 

actively with Foundation volunteers and donors. Empowering and motivating, the Vice President will 

provide leadership, guidance, and encouragement to staff, volunteers, and Hospital partners to 

advance the mission and vision of Sunnybrook by generating philanthropic support. 

 

ABOUT SUNNYBROOK HEALTH SCIENCES CENTRE 

Sunnybrook is a world-renowned academic health sciences centre with a reputation for providing the 

highest quality care and for teaching and research excellence. The Hospital’s 13,000 staff, students, 

physicians and volunteers provide extraordinary care at critical times in the lives of the more than 1.3 

million patients we see each year. Sunnybrook treats more people with their lives on the line than 

any other hospital in Ontario with over 80 hospitals referring their patients to Sunnybrook every day.   

 

Sunnybrook leads by discovery, innovation, teaching and learning. We have evolved to become one 

of Canada’s largest and most dynamic health science centres. First opened in 1948 as Sunnybrook 

Veterans Hospital and renamed Sunnybrook Health Sciences Centre in the 1990’s, today, 

Sunnybrook has established itself across three campuses and is home to Canada’s largest trauma 

centre.  Sunnybrook is a fully affiliated University of Toronto teaching hospital.  

 

Our vision at Sunnybrook is to invent the future of health care with a focus on trauma, cardiac, 

stroke, high-risk pregnancy and newborns, and cancer.  Our Primary Care Programs include: 

 DAN Women & Babies Program 

 Holland Bone and Joint Program 

 Hurvitz Brain Sciences Program 

 Integrated Community Program 

 Odette Cancer Program 

 Schulich Heart Program 

 St. John's Rehab Program 

 Tory Trauma Program 

 Veterans Program 

https://sunnybrook.ca/content/?page=women-babies-obstetrics-gynaecology-toronto
https://sunnybrook.ca/content/?page=holland-musculoskeletal-program-toronto
https://sunnybrook.ca/content/?page=bsp
https://sunnybrook.ca/content/?page=integrated-community-program
https://sunnybrook.ca/content/?page=odette-cancer-centre
https://sunnybrook.ca/content/?page=schulich
https://sunnybrook.ca/content/?page=st-johns-rehab
https://sunnybrook.ca/content/?page=tecc
https://sunnybrook.ca/content/?page=vcc-redirect
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Sunnybrook’s Strategic Directions 

Sunnybrook creates a strategic plan every three years. Each plan builds on the experience of the 

previous and sets a course for the organization to pursue its mission and vision over not only the 

next three years but also with a longer view for the next 10 years and beyond. Our relatively short 

planning horizon allows Sunnybrook to be responsive to the rapidly changing health care system 

and gives the organization latitude to alter its course as opportunities arise and innovations are 

generated and adopted. 

 

Sunnybrook’s Strategic Plan 2018-2021 has been developed through broad consultation with the 

many communities the hospital serves and with partners in the system. This plan represents an 

ongoing evolution of the organization as we look to build a health system around the needs of the 

more than 1.3 million patients who come through our doors each year. This plan responds to what 

patients have been telling us about their care and how it can be improved. We have four main 

Strategic Directions that work to ensure our programs and services are providing care for patients 

that is personalized to their needs, is unsurpassed in quality and the best experience possible, is 

integrated across the system, and is provided by high performing teams. 

Sunnybrook plays a unique and special role in the health care system. It provides a ‘safety-net’ for 

the province’s most critically ill and injured patients while at the same time it services the hospital 

needs of its surrounding community. Strategic Plan 2018-21 aims to address the significant 

challenges Sunnybrook is facing such as significant and increasing demand for patient care that is 

outpacing available resources. At the same time, the plan is focused 

on ensuring the organization’s commitment to innovation, education, 

and excellent care remain at the forefront. 

With the support of its community, the generosity of its donors, and 

partnerships with government, the North Toronto Ontario Health 

Team, University of Toronto and other institutions, and fellow health 

care providers, Sunnybrook is poised to continue on its journey to 

realize its vision of inventing the future of health care. 
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ABOUT SUNNYBROOK FOUNDATION 

Sunnybrook Foundation exists to advance the mission and vision of Sunnybrook Health Sciences 

Centre by raising the awareness and financial contributions to invent the future of health care. Simply 

put, philanthropic support allows us to accelerate the pace of research and innovation, purchase the 

most advanced equipment, and attract the best and brightest minds.  

 

Last year, thanks to the commitment of our dedicated volunteers, donors, and staff, we were able to 

raise more than $54.5 million to support Sunnybrook’s vision to delivering the highest level of patient 

care, research and education. We are also fortunate to have an endowment fund of more than $106 

million that help to support Sunnybrook’s mission. 

 

Located within Sunnybrook Health Sciences Centre on Bayview Avenue in Toronto, the Foundation 

consists of more than 65 professionals and support staff who work in close partnership with our 

Hospital colleagues. With ambitious goals ahead, the Foundation is committed to continuing to grow 

our results and impact as we help Sunnybrook to raise sights, uncover new possibilities, develop 

talent, and deliver exceptional care.  

 

OUR VALUES 
 

Excellence 
We are committed to excellence in everything we do; from exceeding the expectations of our donors, 
volunteers and hospital partners; to defining the future of health care philanthropy. 
 
Collaboration 
We can achieve more by working together. We are committed to collaborating with our internal and 
external stakeholders. 
 
Accountability 
Donors and volunteers are at the centre of everything we do. We are accountable to our donors for 
the wise use and management of the resources they give to the Foundation and transparent on how 
donor funds impact the hospital's mission. 
 
Respect 
We hold ourselves to the highest of ethical standards. We will respect privacy and confidentiality. We 
will use the strength of our differences, embracing each person's uniqueness to help achieve our 
mission. 
 
Engagement 
Donors, volunteers and staff are all active members of the Sunnybrook team and integral to the 
hospital's success. By involving these people in our work we will best contribute to achieving 
Sunnybrook's mission and vision. 
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ADDITIONAL INFORMATION 

Sunnybrook Strategic Plan 2018-2021 

Sunnybrook Hospital 

Sunnybrook Research Institute 

Sunnybrook Education 

Sunnybrook Sites 

Sunnybrook Organization & Medical Structure 

Sunnybrook Facts & Figures 

Sunnybrook Newsroom 

Sunnybrook Magazine Spring 2019 

2018 Report to Donors 

Foundation News & Media 

Sunnybrook Foundation Financial Summary 2018-2019 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

KEY DUTIES AND RESPONSIBILITIES  

The primary role of the Vice President, Advancement will be to focus their undivided attention on 
leading the Advancement team and its activity, ensuring continued rigour and productivity of focus, 
and providing leadership, guidance, and encouragement to staff, leadership, volunteers, and 
Hospital partners. 

Strategy 

 Advance the mission, vision, and values of the Foundation in partnership with the Foundation 

CEO and senior leadership colleagues by participating in strategic and annual planning, and 

overseeing the execution of Advancement business unit plans. 

 Informed by and aligned with the organization’s strategic framework, develop and execute the 

advancement strategy for major and planned giving. 

 Champion an integrated approach across the revenue teams who are responsible for various 

revenue streams and components of the donor experience, strategically building a seamless flow 

of prospects to grow results over the long-term. 

 In conjunction with Foundation and Hospital senior leadership colleagues, assist in developing 

and evolving strategies to support the Hospital’s priority initiatives. 

 Build relationships and actively partner with senior Hospital leaders, clinicians, Board members, 

and other key volunteers to strategically expand and deepen our base of leadership support in 

the community through disciplined prospect identification and cultivation. 

https://sunnybrook.ca/content/?page=strategic-plan-2018-21
https://sunnybrook.ca/
https://sunnybrook.ca/research/
https://sunnybrook.ca/education/
https://sunnybrook.ca/content/?page=location
https://sunnybrook.ca/content/?page=aboutus-org
https://sunnybrook.ca/content/?page=statistics
https://sunnybrook.ca/media/newsroom/
https://sunnybrook.ca/uploads/1/pubs/sb-magazine/sunnybrook_spring2019.pdf
https://sunnybrook.ca/uploads/1/_foundation/pubs/report-to-donors/2018_rtd_final_acc.pdf
https://sunnybrook.ca/foundation/media/?page=about-us-media
https://sunnybrook.ca/uploads/1/_foundation/pubs/financial-statements/sunnybrook-foundation-2019.pdf
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 Contribute to the creation and use of strategic brand messages to reinforce the organization’s 

case for support with key audiences. 

 Take a leadership role in developing and executing strategies to continue building a culture of 

philanthropy across the institution, fostering strong teamwork between the Hospital and 

Foundation and making the case for philanthropy as a critical driver of the Hospital’s ability to 

achieve its vision. 

 As a member of the Foundation leadership team, support and contribute to the ongoing 

development of a positive and engaging organizational culture, and work with key stakeholders 

to identify areas of optimization. 
 
Management 

 Serve as a member of the Foundation’s leadership team. 

 Maintain close working relationships with members of the Board of Directors and other key 

stakeholders, ensuring they are well-supported and engaged strategically to further the 

philanthropic goals of the Foundation. 

 Support the CEO in all aspects of their advancement activities as the organization’s chief 

philanthropy officer. 

 Lead the Advancement staff in their efforts to achieve annual revenue targets and key 

performance indicators for major gift and planned giving by providing strategic support, problem-

solving, and rigour in activity review, and ensuring staff have the resources needed to succeed. 

 Provide mentorship, guidance, encouragement, and clarity to enable the personal growth 

potential and impact of team members, fostering a shared sense of purpose, respect, and loyalty 

across the team. 

 Lead the on-going growth and management of a strong pipeline of prospects and active donors 

at a scale commensurate with current and future revenue targets. 

 Manage a small portfolio of prospects and donors in order to achieve personal revenue targets; 

this will include engagement with key donors where appropriate during the upcoming 

organizational leadership transition. 

 Work closely with Foundation and Hospital senior leaders to identify opportunities to improve 

integration and optimize processes and procedures to ensure effective and efficient operations. 

 Work closely with Hospital leadership on donor-funded projects, and communicate back to the 

Foundation team regarding opportunities or challenges in regards to the implementation of plans, 

budgets, timelines, and/or project scope.     

 Oversee performance management process within the Advancement team. 
 
Governance & Volunteer Engagement  

 Provide regular reporting and analysis of Advancement results, both internally and to the Board 

of Directors. 

 Review, develop and execute upon appropriate strategy for the Advancement Committee of the 

Board; provide lead support to the Advancement Committee.  

 Develop and coordinate volunteer management across the Advancement Team. 

 Actively engage and support all Board members in their personal advancement efforts, ensuring 

that strengths and connections are appropriately leveraged, and that volunteers have an 

excellent experience with Sunnybrook Foundation. 

 Assist the CEO and Board in identifying and cultivating prospective leadership volunteer 

candidates for Board and committee roles. 

 Serve as a bridge between the Foundation Board, Hospital Senior Management and the frontline 

fundraising staff. 
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QUALIFICATIONS & COMPETENCIES 

 Progressive advancement leadership experience in a large, complex organization with a mature 

and sophisticated advancement program. 

 Comprehensive management skills, including short- and long-term planning, evaluation, directing 

and motivating staff, marketing and financial management, organizational behaviour and 

development, and governance. 

 Extensive experience leading, managing, and implementing a comprehensive fund development 

program, with a fulsome understanding of various revenue streams (annual/mid-level giving, 

planned giving, and major giving teams), and how to best foster integration and collaboration 

between these revenue programs. 

 Proven track record of personal success in securing major philanthropic contributions from 

individual donors. 

 Previous experience with physician engagement and grateful patient programs (or the equivalent 

in other organizations). 

 Demonstrated success in engaging and working with senior volunteers. 

 Experience with prospect management best practices, data, and reporting, and a keen 

understanding of metrics and key performance indicators. 

 A strong understanding of donor stewardship and its importance in strengthening and deepening 

donor relationships. 

 An interest in, and aptitude for, thinking about issues beyond Advancement, and an ability to 

bring the external perspective to internal discussions is required. 

 Superior strategic skills at the organizational, departmental, and individual prospect levels. 

 Proven ability to take initiative in organizing and planning, delegating, systematizing processes, 

and promoting a team approach. 

 Demonstrated knowledge of and interest in promoting a culture of diversity, equity, inclusion, and 

accessibility; previous experience and understanding of working with staff, volunteers, and 

donors from diverse cultural, socio-economic and ethnic backgrounds. 

 Intellectual depth and curiosity, supported by a minimum of an undergraduate degree, and a 

demonstrated commitment to ongoing professional learning and development. 

 

 

VALUES & BEHAVIOURS 

 Passion for healthcare and in making a positive difference in the world – able to articulate a 

personal passion for alignment with Sunnybrook’s mission. 

 Believes in and practices collaboration both internally in managing staff and externally with 

hospital stakeholders and volunteers – brings an understanding of, and commitment to, working 

across organizational lines with a collaborative, inclusive, and team-driven approach. 

 Pragmatic in decision making – understands the delicate balance in serving the hospital without 

committing to more than we can deliver.   

 Adaptable, comfortable with ambiguity, and able to deftly manage the nuance between theory 

and practice –- recognizes that plans must be flexible, much of our work is based in exceptions, 

and that donors are people, not data points. 

 Empowering, motivating, inspiring, inclusive – optimizes the contributions of individual team 

members, and embraces the opportunity to focus the team on future success, while managing 

the impact of leadership changes over the coming year. 
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 Humility, self-awareness, and emotional intelligence – brings a quiet confidence and gravitas; 

shines the spotlight on the excellence of Sunnybrook and the work done by our colleagues; 

consistently displays a level-headed, thoughtful, and open approach to engaging with others. 

 Relationship builder who values, likes, and respects people – recognizes the unique 

experiences, perspectives, and ideas that each person brings to the table that help to make us 

collectively stronger. 

 Excellence and innovation – models, fosters, and supports a commitment to continuously 

evaluating and improving programs, processes, and performance. 

 Actively engages others and invests in our collective efforts – recognizes that we all contribute to 

achieving Sunnybrook’s mission, vision, and goals. 

 Accepts, expects, and demonstrates accountability – as a leader, clearly models accountability 

and communicates expectations of others in this regard. 

 Resilience and optimism – understanding that the path forward is not always easy or linear, 

brings an ability to reassess, refocus, and reinvigorate oneself and others. 
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LEADERSHIP VOLUNTEERS 
 

Foundation Board Members 
  

Fred Waks, Chair 

President & CEO, Trinity Development Group Inc. 
 

Carol Wilding, Treasurer 

President & CEO, Chartered Professional Accountants of Ontario 
 

Morgan Borins 

VP Sales and Operations, Buildercore 
 

William Cheng 

President, Premier Candle Corporation 
 

Phillip Crawley 

Publisher & CEO, The Globe and Mail 
 

Michael Faralla 

Head of Global Mining, TD Securities 
 

Mike Lord 

President, Temerty Group 
 

Allan MacDonald 

Executive Vice-President, Canadian Tire Corporation Limited 
 

Rosemary McLeese 

Vice-President, Administration, Access Capital Corporation 
 

Terry O'Sullivan 

Founding Partner, Lax O'Sullivan Lisus Gottlieb 
 

Dr. Eileen Rakovitch 

Head of Breast program and Medical Director, 
Louise Temerty Breast Cancer Centre, 
Sunnybrook Health Sciences Centre 
 

Andy Smith, MD, MSc, FRCSC, FACS 

President & CEO 
Sunnybrook Health Sciences Centre 
 

Jennifer Tory 

Chief Administrative Officer, RBC Royal Bank 
 

Anne Odette Kaye, Vice-Chair 

Co-President, E. & G. Odette Foundation 
 

Perry Dellelce, Secretary 

Founder & Managing Partner, Wildeboer Dellelce 
LLP 
 

Lisa Borsook 

Executive Partner, WeirFoulds LLP 
 

Chris Clark 

Former CEO, PricewaterhouseCoopers LLP 
 

Carey Diamond 

Managing Partner, Whitecap Venture Partners 
 

William T. Holland 

Chairman, CI Financial Corp. 
 

Gord Love 

Executive Vice President, Wellington-Altus 
Private Wealth 
 

Janet MacPhail 
 
 

Stacey Murphy 

Co-Chair, The Murphy Family Foundation 
  

Sheldon Pollack 

CEO, OV2 Capital 
 
 

Cliff Rand 

 
Stephen Tile 

Founder & Partner, Ignite Lab Inc. 

 
 
 
 
 
 
 
 
 
 
 
 

Foundation Advancement Committee 
  

 
Jennifer Tory (Co-Chair)  

Lisa Borsook 

Carey Diamond 

Gord Love 

Don Morrison 

Gerry Smith 

Robert White 

 
 
 
 
 

 
Perry Dellelce (Co-Chair)  

Gloria DiGiovanni  

Michael Faralla 

Rosemary McLeese 

Terry O’Sullivan 

Colin Watson 

Carol Wilding 

  

Sunnybrook Hospital Board Members 
  

 
Mr. Thomas Flynn – Chair 

Ms. Carol Annett 

Mr. Stephen Beatty 

Mr. Rags Davloor 

Mr. Stephen Diamond 

Ms. Donna Duncan 

Dr. Sophie Grigoriadis 

Ms. Helen Hayward 

Mr. Donald G. Lang 

Ms. Linda Mantia 

 
 
 
 
 

 
Sister Anne Norman 

Dr. Giuseppe Papia 

Ms. Hilary H. Short 

Dr. Andy Smith 

Ms. Ru Taggar 

Mr. Stephen Tile 

Ms. Martha Tory 

Mr. Galen G. Weston 

Dr. Trevor Young 

Dr. Arthur Zaltz 
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BIOGRAPHIES – SUNNYBROOK FOUNDATION  
 

Dr. Jon S. Dellandrea, C.M. - President & CEO 

Dr. Jon S. Dellandrea, CM was appointed President and Chief 

Executive Officer of the Sunnybrook Health Sciences Centre 

Foundation in April 2012. 

Having started his advancement career at the University of 

Toronto, in 1979, he moved to Waterloo to lead the development 

efforts at the University of Waterloo, culminating in his appointment 

as Vice-President University Development in 1983. He remained in 

this position for six years. 

From 1989 to 1994, Dr. Dellandrea served as President of the 

Mount Sinai Hospital Foundation. He returned to the University of Toronto to serve as Vice-President 

and Chief Advancement Officer, a position he held for 11 years. He successfully led the single 

largest fundraising campaign in the history of Canadian universities. The campaign succeeded in 

raising in excess of $1.2 billion one year ahead of schedule. The initial goal had been to launch a 

fundraising campaign for $300 million to establish more endowed chairs and student aid; the target 

was achieved by the time the campaign was publicly announced and had to be re-set twice. The 

campaign itself was also extended. The number of endowed chairs grew from 15 to 175, with an 

additional 80 joint hospital-University of Toronto chairs established during the campaign. As a result 

of the successful campaign, endowed student aid rose from $68.7 million in 1995 to $463 million in 

2004. 

From 2005 to 2008, Dr. Dellandrea was Pro-Vice-Chancellor (Development and External Affairs) at 

the University of Oxford where he launched a campaign for over $2.5 billion, making it the largest 

campaign to date in Europe. 

Dr. Dellandrea holds degrees from the University of Toronto and Oxford University, as well as 

Honorary Degrees from the University of Toronto and Nipissing University. As an educator, Dr. 

Dellandrea has taught at the University of Waterloo and held faculty appointments at the University 

of Toronto Scarborough in the Management and Economics Division, as well as the Rotman School 

of Management. He is a senior fellow of Massey College. 

An active community volunteer, Dr. Dellandrea was a member of the Board of Directors of the 

Council for Canadian Unity, the Board of Mount Sinai Hospital and former Board member of the 

Canadian Bureau for International Education, the Toronto Community Foundation and is a member 

of the Internal Board of Right to Play. He has served as Counsel to Stellenbosch University in South 

Africa. 

In 2001, he became the first Canadian to receive the Laureate Award of the Institute for Charitable 

Giving in the United States. Dr. Dellandrea was also appointed as a member of The Order of 

Canada in 2006 for his contributions to higher education. In December 2010, he was installed as the 

third Chancellor of Nipissing University.   
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Fred Waks - Chair, Sunnybrook Foundation Board of Directors 

President & CEO, Trinity Development Group Inc. 

Mr. Fred Waks joined Trinity in early 2015 as President and Chief 

Executive Officer, bringing with him a wealth of experience and a 

reputation as one of the leading developers in the country. 

As a third generation developer, Fred most recently held the position of 

President and Chief Operating Officer at RioCan, where he gained 

national recognition for being an integral part of the team who transformed 

the company into the largest retail landlord in Canada. During his tenure, 

RioCan grew from $100 million to $15 billion in assets. His profile and 

expertise have made him a sought-after expert on real estate 

development with top tier Canadian business media. Previously Fred was 

Chairman of the European Commercial Real Estate Investment Trust and 

Vice-Chair of Extendicare. 

Fred is an active community leader and is involved with a number local and national charities; he 

serves as the Chair of the Sunnybrook Hospital Foundation, Chair of Sherman Campus Leadership 

Committee, Incoming Chair of the Friends of Simon Wisenthal Centre Board of Directors, Honorary 

Trustee of the ROM and Past Chair of the Jewish Foundation of Toronto. 

 

Andy J. Smith, MD, MSc, FRCSC, FACS 

President & CEO, Sunnybrook Health Sciences Centre 

Dr. Andy J. Smith is the President and Chief Executive Officer of 

Sunnybrook Health Sciences Centre in Toronto, Ontario. In this role, Dr. 

Smith provides leadership for one of Canada’s largest academic health 

sciences centres with 11,000 staff and physicians, 1,300 beds and an 

annual budget of more than $950 million. 

In addition, he is a Professor of Surgery at the University of Toronto. He 

completed medical school, including a Masters of Science, and General 

Surgery residency at the University of Toronto. He also completed a 

Surgical Oncology Fellowship at Memorial Sloan-Kettering Cancer Center 

in New York. 

Upon returning to Canada, he established himself as a leader in the 

management of colorectal cancer. He has served as Head of the Division of 

General Surgery at Sunnybrook, Chair of the Division of General Surgery at the University of Toronto 

and Chief of the Odette Cancer Program and Regional Vice President for Cancer Care Ontario. Most 

recently, Dr. Smith has served Sunnybrook as its Executive Vice President, Chief Medical Executive. 

He has been involved for many years in quality improvement initiatives in Ontario and is 

passionately interested in health care leadership and the evolution of the health care system in 

Canada. 
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ORGANIZATIONAL CHART – SUNNYBROOK FOUNDATION 
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ORGANIZATIONAL CHART – ADVANCEMENT TEAM 
 
 
 


